Assuric Modern Slavery Statement

As a UK-based digital health technology company founded in 2024, Assuric is below
the £36 million annual turnover threshold that triggers mandatory reporting under the
Modern Slavery Act 2015. However, we are committed to ethical business practices
and take the following steps to prevent modern slavery and human trafficking in our
operations and supply chain:

Internal Operations:

o We maintain a small, directly-employed team based in the UK, with
transparent employment contracts that comply with UK employment law and
National Minimum Wage requirements

o All employees are recruited through legitimate channels with proper right-to-
work verification

« We maintain clear policies regarding fair working conditions, working hours,
and employee wellbeing

Supply Chain:

e As a B2B SaaS platform, our supply chain is limited primarily to technology
infrastructure providers (cloud hosting, software services)

e We conduct due diligence on our key suppliers and prioritize working with
established, reputable providers who demonstrate ethical business practices

o We review supplier terms and conditions to ensure alignment with ethical
standards

o Where practical, we select suppliers who publish their own modern slavery
statements or demonstrate compliance with ethical labour standards

Ongoing Commitment:

o We are developing formal policies and procedures that scale with our growth

o We remain vigilant to risks as we expand our supplier base and operations

o All team members are encouraged to report any concerns through open
communication channels

Future Compliance:
e Should our turnover reach the statutory threshold, we commit to publishing a

comprehensive Modern Slavery Statement in accordance with the Act's
requirements.



